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53%

Is na afstuderen werkeloos of werkt ergens
waar ze niet voor geleerd hebben




Bron: KCH rapportage - Onderwijsstatistiecken 2023 - 2024
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https://www.nsls.org/blog/exploring-the-gap-between-college-and-career
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https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/five-fifty-the-skillful-corporation

44%

Van alle werknemers wereldwijd
moet nieuwe skills aanleren

Bronnen: McKinsey company report + WEF researc h 2023
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Social and technological skills are becoming more important in retail.

Retail hours worked, by activity, US and Western Europe,’ billions

Physical and Basic
manual skills cognitive skills
20 30/
o 0
2 @
-17%
" '\‘
10
5
O
2016 2030 2016 2030
® Restock shelves ® Take phone orders

® Scan items at
checkout

® Keep sales records

Higher
cognitive skills

+8%

./0

Social and
emotional skills

y

2016 2030 2016 2030
® Interpret ® Serve customers

performance ® Coach associates

dashboard on the floor

Technological
skills

+64%

2016 2030

® ook up customer

information on
tablet
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UNLOCK YOUR TRUE POTENTIAL
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Nle we generatle groelt op

N games en met gamlﬂcatlon
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Bron: Talent LMS 2022
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https://www.surf.nl/files/2024-10/game-based-learning-whitepaper-nl.pdf

awerkers door gamification

“Once you stop learning,
you start dying.”

Ao Eincldin

TALENTR¢:
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9:41

It's a Ma

You are now a match with Bol.com. You

\ave a 85% matching score!

Accept match

Keep swip

gl = .

Op een passen

ing

o

9:41

g
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t’s a Match!

YOou are now a match with Bol.com. You

have a 85% matching score!

Accept match

Keep swiping




84% matching score
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It’s a Match!

You are now o match with Bol.com. You
have a 85% matching score!

Accept match

Keep swiping

9:41 all T -

Matches

reative marketing consultant

u'ereate inspiring marketing
mpaigns for our brand and help to

reach our audiences.
&
0 5 % o

Life long learning consultant

mu guide people on their personalized

rning jour/lowords their dream job,

r Talent Program Coérdinator

@ coordinate the implementation of
Jneeships and development program.
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Talents looking Companies
Education for a boost that require Hiring &
& learning of their skills certain skills or recruitment
and career. personalities.

‘De Sweet Sp

Looking for opportunities and V Looking for ogportunities olgle
personal growth usiness growth

............................................ Sweet spot
» of talent s ~¢e
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UNLOCK YOUR TRUE PD
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Passport @ @ Passport @ @

Fiery | ‘a’" Thijs van Dijk
Explorer I ’ v | Adventurer

A creative mind is ¢ joy forever | - ‘ A creative mind is a joy forever

References Portfolio Credentials | References Portfolio Credentials

My skillset View all My Skills View all
Dutch ® ® ’ ’ Dutch
- Al jouw skills op één centrale
Communication Communication
Management P—— ] Management = ]
Presentation b Presentation ——
My achievements My achievements
R =
Matches Content More
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Passport
Fiery
' Explorer
L N 2ot
A creative mind is a joy forever
Skills Portfolio Credentials
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A creative mind is a joy forever

Skills Portfolio Credentials
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3 Patrick Bemelmans

Team player

time v:

team environmen 1 Tor everyone involved."

@ w % K K K 55
)\ Remco Voorhorst

Presentation

"He presented our quarterly results to the
board with great clarity and confidence. He
was able to make complex figures
understandable for a broad audience.”

o =

alidatie van jouw skill:
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‘3 Patrick Bemelmans
Team play
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tcum environment for everyone involved.”
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Presentation

'He presented our quarterly results to the
board with great clarity and confidence. He
was able to make complex figures
understandable for a broad audience.”
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real people
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Game-based learniﬁé + Skill-based hiring
X Digitaal Skills Paspoort =

MORGA
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Thijs van Dijk
Creative Marketing Strategist 4 | TEDx

Speaker | Merkpsycholoog | Podcasthost @B...
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Let’s Connect!
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